
           

 

  

 

BYLAWS OF  

FIRST BAPTIST CHURCH 

LAWRENCEBURG, KENTUCKY 

 

 

PREAMBLE 

 

     The First Baptist Church of Lawrenceburg, Inc., is affiliated with the Southern Baptist 

Convention and generally accepts the statement of “The Baptist Faith and Message” as adopted 

by the Southern Baptist Convention in 2000; HOWEVER, God’s word as revealed in the Holy 

Bible is the sole authority in matters of faith and practice.  The two ordinances observed by the 

church are Baptism and the Lord’s Supper.  The government of this church is vested in the body 

of believers who compose it.  It is subject to the control of no other ecclesiastical body, but 

recognizes the stewardship of mutual counsel and cooperation with Southern Baptist churches 

and other churches of the Christian faith.  The church is organized for the winning of the lost to 

Jesus Christ as Saviour and Lord and to accomplish the primary functions of worship, Sunday 

school, discipleship training, missions, evangelism, music, and activities. 

 

 

 

 

 

 

 

 

 

 

 

 

NOTE:    2000 Baptist Faith and Message Adopted 

 

 

 

 



Article I 

 

 

MEMBERSHIP 

 

1.  QUALIFICATIONS FOR MEMBERSHIP 

A.  A person shall become a member in good standing upon confession of 

  Jesus Christ as his Saviour and Lord, upon expressing a life commitment to 

  the Lordship of Jesus Christ, upon subsequent baptism, and upon a request 

  to be admitted to the church membership followed by affirmation of the 

  church members present. 

2.  PROCEDURES FOR MEMBERSHIP 

            A person shall be received for membership in one of the following ways: 

A. By an initial profession of faith in and commitment to Jesus Christ as 

  Saviour and Lord, followed with baptism by immersion. 

B.        By Letter of transfer from another Baptist church upon reaffirmation of faith in and 

commitment to Jesus Christ as Saviour and Lord. 

C. By statement of Christian experience if: 

1.   Coming from another denomination that practices immersion as its mode of 

                 baptism and whose beliefs concerning the practice of baptism are biblical and        

consistent with the Baptist understanding of the Lord’s command. 

2.   The person has been baptized in a Baptist church where no letter is obtainable. 

D.        By request for believers baptism upon reaffirmation of faith in and commitment to  

Jesus Christ as Saviour and Lord, followed with baptism by immersion.  This     

procedure is appropriate if a person desiring membership has previously been a church 

member but has made a recent profession of faith, or has been subject to or believed 

in: 

            1.  Infant baptism 

            2.  Baptism by sprinkling 

            3.  Water regeneration 

E.      In absentia upon the affirmation of faith in and commitment to Jesus Christ as Saviour 

and Lord.  A person providentially hindered from attending worship services in person                     

may request membership in any way the church accepts a candidate for membership. 

3.  RESPONSIBILITIES OF MEMBERSHIP 

 Upon acceptance into membership, a member is expected to be faithful to Christian 

 principles, to fellowship with fellow believers through regular church attendance, 

 to financially support the activities of the church, and to share in the organized work 

 of the church. 

 

 2. 

 

 

 

 



4.  TERMINATION OF MEMBERSHIP 

 Membership will be terminated by majority vote of the church members in a duly held 

 business meeting in one of the following ways: 

A. By letter of transfer upon request of another Southern Baptist Church. 

B. Upon a member’s personal request, in writing. 

C. By removal from the church rolls: 

1. Upon a member uniting with a church of another faith and order. 

2. Upon death of a member. 

3. As a disciplinary action upon recommendation by the deacons. 

 

5.  RESTORATION 

Any person whose membership has been terminated for any offense may be restored by 

majority vote of the church members in a duly held business meeting, upon evidence of his 

repentance and reformation, and upon recommendation by the active deacons. 

 

 

       

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3. 



      ARTICLE II 

                   CHURCH OFFICERS 

The officers of the church shall be the deacons, the trustees, the moderator, the clerk, the treasurer 

and such other officers as the church may elect. 
 

1.  DEACONS 

A.   Composition:  The number of deacons shall be determined as follows:  12 deacons 

serving for the first        200 resident members and 2 additional deacons serving for 

each additional 100 resident members.  The deacon rotation shall be ¾ of the deacons 

serving as active deacons and ¼ serving as inactive deacons.  The deacon rotation 

shall be 3 years of active service followed by 1 year of inactive service.  Inactive 

deacons may choose to serve as active during their inactive year.  In order to be able to 

vote, the inactive deacons must declare that their intention is to serve as active deacon 

for their entire inactive year at the first deacons meeting of the new church year.  

Otherwise, the inactive deacons may participate in any and all activities and ministries 

of the Deacon body, but may not vote.  The pastor shall serve as a non-voting ex-

officio member. 

B.   Term of Service:  Once elected a deacon will serve as long as he chooses and as long 

as he continues to meet both the qualifications for deacon set forth below and is in 

good standing in carrying out his deacon duties and responsibilities as determined by 

the Deacon body.  He may resign at any time or may elect to take inactive status due to 

providential reasons as set forth below. 

 C.   Qualifications: 

  1.   Biblical Qualifications (Acts 6:3-5, 1 Timothy 3:8-13, Titus 1:6-9): 

a. Of Honest Report:  A good reputation among those in the church as well as 

those outside the church. 

b. Full of the Holy Spirit:  Bigness in spiritual outlook, character, and 

personal dedication.  Bold but humble.  Fearing only God.  Life exhibits the 

fruit of the Spirit. 

c. Full of Wisdom:  Born out of a fear of the Lord and in relationship with the 

Holy Spirit.  Demonstrates maturity and makes wise decisions. 

d. Full of Faith:  Claims the promises of the Word and lives by the by the 

commandments of the Word.  Trusts in the Lord. 

e. Grave:  Possesses a Christian purpose.  Has a great reverence and 

seriousness for spiritual matters. 

f. Not Doubled-tongued:  Truthful and consistent in speech.  States the same 

position or shares the same information the same way with all parties. 

g. Not Given to Much Wine:  Recognizes the effect of the use of alcohol on 

one’s Christian witness.  Is free of addictions and sin strongholds. 

h. Not Greedy of Money:  A right attitude toward material possessions.  Not 

eager to exploit others for own gain or profit.  Is a cheerful giver of tithes and 

offerings. 

i.  A Holder of the Faith:  Knows and follows the teaching of the Bible.  

Adheres to church doctrine.  Builds up church fellowship. 

j.  Tested and Proved:  Consistently demonstrates the personal attributes 

listed as qualifications for a deacon. 

k.  Blameless:  Seen by all as a person of high spiritual, moral, and ethical 

conduct.  



l.  Christian Family Life:  Is the spiritual leader of the family.  Maintains 

family devotions. 

m.  Husband of One Wife:  If married or has been married, has never been 

divorced. 

n.  Ruling Their Children and Their Own House Well:  Manages own home 

well.  Loved and respected by wife and children.  Raises children in the nurture 

and admonition of the Lord. 

  2.  Additional Biblical Christian Qualifications: 

a.  A Servant-Leader:  No task beneath him.  Able to give up personal rights 

for the sake of church unity.  Strong and effective.  Uses his office in the right 

way for the right reasons. 

b.  Not a Respecter of Persons:  Treats all people the same regardless of race, 

gender, ethnicity and socio-economic status. 

c.  Not Given to Gossip:  Does not listen to, start, or spread rumors.  Makes 

every effort to question validity and correct misinformation. 

d.  Fellowships with the Lord:  Maintains a daily time of personal worship, 

prayer, and bible study. 

e.  Works Well with Others:  Hospitable and friendly.  Caring and 

compassionate.  Concerned about the spiritual, physical and emotional well-

being of others. 

   

3.  FBC Church Qualifications: 

a.  Must have been a baptized believer for at least 2 years prior to nomination. 

b.  Must have been a member of FBC for at least 1 year prior to nomination. 

c.  Must be at least 25 years old prior to nomination. 

d.  Accepts and affirms our Baptist doctrine as set forth in our Constitution. 

e. Supports and follows our Church Constitution, Bylaws, Covenant, Policies 

and Procedures, and Ministry Guidelines. 

f.  Regular in attendance and active participation in Sunday School, Morning 

Worship, Evening Worship, Mid-Week Service. 

g. Must be able to attend all deacons meetings, act as deacon of the week, and 

make visitation assignments unless providentially hindered. 

h.  Actively supports all the other programs and activities church. 
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 D.  The officers of the deacons shall consist of a chairman, a vice chairman, a secretary 

and an assistant secretary.  The deacons shall annually elect their officers, who may 

serve a maximum of two (2) consecutive years.  

 E. Responsibilities - The deacons shall: 



  1. Provide spiritual leadership to the church. 

  2. Cooperate with, counsel, and assist the pastor in all things pertaining to the 

saving of souls, the development of Christians, and the extension and growth 

of the Kingdom of God. 

  3. By proper organization, establish and maintain fellowship with all members of 

the church by ministering to their physical and spiritual needs through 

programs of visitation and encouragement. 

 4.       Serve as a general pulpit committee when the church is without a pastor 

because of resignation, termination or incapacitation. 

5. Initiate the securement of pulpit supplies and the nomination of a pastor search 

committee in accordance with Article IV of these bylaws for the purpose of 

calling a pastor. 

6. Secure interim ministerial staff when the church has a ministerial vacancy, and 

initiate the nomination of an appropriate search committee in accordance with 

Article IV of these bylaws for the purpose of calling required staff. 

7. Appoint the nominating committee and finance committee in accordance with 

Article IV of these bylaws. 

  8. Have oversight in the discipline of church members, using Matthew 18:15-17, I 

Corinthians 5:9-13, I Thessalonians 5:12-14, and Galatians 6:1-2 as guidelines 

with restoration to the church fellowship as the overall goal. 

  9. Perform such other duties as the church may designate. 

 F.   Meetings - The deacons shall hold regular meetings at least once a month.  Special 

meetings may be called at any time by the pastor, the chairman, or one-third (1/3) of 

the deacons.  A quorum for the transaction of business shall be 50 percent plus one of 

the deacons.  Actions taken by the deacons shall be by the concurrence of a majority of 

active members present and voting. 

 G. Termination of Service 

  1. A deacon is terminated if he moves his church membership. 

  2. A deacon may resign from serving as a deacon at any time of his choosing. 

  3. A deacon may request to be placed in an extended inactive status, but shall not 

remain in that status more than 24 months.  Upon completion of the 24 months, 

the deacon must return to an active status or submit a resignation. 

Deacon Emeritus Status. 

Resigning deacons, who have a long record of faithful, honorable and selfless service, 

may be recognized by bestowing upon them the honorary title of “Deacon Emeritus”.  

Along with faithful, honorable, and selfless service, the deacon must have served at 

least 30 years or be 80 years old.  Active deacon service at another church will count 

 

 

 

 

 

 

5. 

 

 

 

 toward the individual deacon’s years of service.  The age and number of years may be 

waived in situations where illness or infirmities, of either the deacon or members of his 

immediate family, preclude active service.  Nominations for deacon emeritus shall be 

made by the active deacons and approved by a vote of the congregation in a regular 



business meeting. 

 Rights and Privileges of Deacon Emeritus 

  1.     Assist in the administering of the ordinances of the church. 

                        2. Assist in the deacon ministry efforts. 

                        3.          Be provided copies of all deacon meeting minutes. 

                        4. Attend regular and special called deacon meetings. 

  5. Provide input into any deacon meeting discussions. 

  6. Attend any deacon retreats or social events. 

  7. Be presented a Certificate of Deacon Emeritus. 

             8. Participation in any or all of the rights and privileges is at the choosing of the 

Deacon Emeritus. 

 

 

 

  

 

 

 

 

 

 

 

 

2.  TRUSTEES 

  A. Composition - The trustees shall be composed of 12 members.  

  B. Qualifications 

   1. Each eligible nominee shall be of high moral character, full of the Holy  

              Spirit, and blessed with wisdom in accordance with Acts 6:3. 

2.     Each eligible nominee shall be 25 years of age or older as of the date he    

takes office. 

   3.     Each eligible nominee shall have been a member of First Baptist Church 

        for at least one (1) year immediately preceding the date on which he takes 

office, except men who join the church by an initial profession of faith 

shall have been members for two (2) consecutive years.  The provision is 

waived for former members, especially former trustees, of the First 

Baptist Church. 

             C. Nomination and Election  

   1.       Nominations to  fill vacancies or to enlarge the number of positions for 

            the trustees shall be made by the nominating committee after receiving   

recommendations from the trustees sitting as a body. 

   2.        Election to fill a vacancy or to enlarge the number of positions of the 

 trustees will be made by the church sitting in a regular or special 

business meeting in accordance with Article VII. 

                                   3. The newly elected trustee will complete the unexpired portion of a 

    vacated term or will be assigned a three (3) year, two (2) years, or one (1) 

year term by the trustee officers. 
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                              4.  Trustees who have been inactive for one (1) year as a result of the 

  rotation provision of Article VII shall be eligible for nomination for re-

election at the end of the inactive year.  Such nominations shall be made 

by the nominating committee. 

   

D.  Officers - The officers of the trustees shall consist of a chairman, a vice chairman, a 

secretary, and an assistant secretary.  They may serve a maximum of three consecutive 

years. 

E.  POWERS AND RESPONSIBILITIES - In addition to the powers and responsibilities 

provided in the articles of incorporation, the trustees shall also have the power and 

responsibility to: 

  1. Enter into feasibility studies, investigations, discussions, and negotiations; 

take bids; execute options, leases, loans, and contracts; and in general 

represent the best interests of the church in all matters relating to the 

prospective purchase and/or sale of real property, either presently owned by 

the church or deemed necessary and desirable for acquisition by the church 

to further church objectives, tasks, programs and goals.  All such actions 

shall be subject to, and contingent upon, the ultimate approval of the church. 

  2. Authorize the sale of any and all real property and/or tangible or intangible 

personal property, other than cash, received by the church as a contribution, 

donation, or any other form of lifetime gift, or by devise or bequest under 

will, at such price as the trustees deem in the best interest of the church, 

provided, however, that all such sales shall be for cash, and placed in the 

church’s designated fund unless otherwise designated by the donor. 

  3. Provide  for the maintenance, repair, upkeep, and preservation of the physical 

plant and grounds of the church. 

  4. Authorize the expenditure of monies up the maximum amount approved in 

the appropriate trustee categories in the annual budget, excluding major 

purchases and repairs which require additional church approval. 

  5. Take appropriate emergency action to preserve and maintain property or 

fiscal interest. 

  6. Represent the church in any litigation brought by or against the church. 

7.        Prepare and submit a written or oral report to the church at least quarterly, 

summarizing actions of the trustees, and giving the nature and value of all 

completed transactions. 

8. Perform such other duties as the church may designate.  

F.  Meetings - The trustees shall hold regular meetings at least once a month.  Special 

meetings may be called at any time by the pastor, the chairman, or one-third (1/3) of 

the members of the trustees with good faith effort and reasonable effort made to give 

personal notice to all members of the trustees.  A quorum for the transaction of 

business shall be 50 percent plus one of the trustee membership.  Actions taken by 

the trustees shall be by the concurrence of a majority of members present and voting. 
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MODERATOR 

A. Nomination and Election - The moderator and assistant moderator shall be 

nominated by the nominating committee and voted on by the church annually.  In the 

absence of the moderator and assistant moderator the chairman of the deacons shall 

preside.  If the chairman of the deacons is not present, the clerk shall call the church 

to order and a moderator pro tem shall be elected.  It is the intent of these by-laws 

that neither the moderator nor the assistant moderator be the pastor. 

B. Responsibilities - The moderator shall plan and preside at the church business 

meeting, be well acquainted with Roberts’ Rule of Order (latest revision) and the 

church articles of incorporation and by-laws, and afford each member the privilege 

of free expression.  The moderator shall perform such other duties as the church may 

designate. 

 

CHURCH CLERK 

 A.    Nomination and Election - The clerk shall be nominated by the nominating 

committee and shall be elected by the church annually. 

 B. Responsibilities - The clerk shall: 

            1. Keep complete and accurate minutes of each church business meeting and 

have a copy of the minutes available for reading at the next business meeting. 

                         2.        See that each church business meeting is recorded on tape in its entirety and 

that the original tape is kept for five (5) years with other church records.  

After five (5) years, the tapes shall be turned over to the church history 

committee, which shall retain them permanently. 

            3.         Post a copy of the minutes no later than two (2) weeks after each business 

meeting in a conspicuous place within the church. 

            4.         Bring requests for terminations from the church roll to the church at any         

regularly scheduled business meeting. 

5.        Recommend the adoption of the annual church letter, which is the annual   

 report to the Anderson Association. 

6. Make necessary certifications of actions of the church sitting in business                        

session. 

7.        Keep a current copy of the church articles of incorporation and bylaws and 

the official church minutes to be examined at a reasonable time and place by 

any member in good standing on a timely request. 

8.         Perform any such duties as the church may designate. 
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5. TREASURER 

  A.  Nomination and Election - The treasurer and assistant treasurer shall be 

nominated by the nominating committee and shall be elected by the church 

annually. 

B. Responsibilities - The treasurer (and in his absence, the assistant treasurer) 

shall: 

1.  Advise the finance committee and the church business office on all 

matters dealing with church finances. 

2.  Assist the finance committee and the church business office in ensuring 

that a proper church accounting system is established and  

    maintained in accordance with generally accepted accounting 

principles appropriate for a religious institution.  This system shall be 

described in the church’s administrative manual. 

3.   Assist the finance committee and the church business office in ensuring          

that proper accounting controls are provided for in the church’s 

administrative manual. 

4.    Have authority to sign bank drafts. 

5.    Secure an annual audit of the church’s financial statements, the scope of 

which shall be determined by the finance committee. 

6.   Be an ex-officio member of the finance committee. 

5. OTHER OFFICERS - The church sitting in business session may from time to time elect 

by majority vote other officers as needed.  
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ARTICLE III 

CHURCH STAFF 
 

1.         PURPOSE AND RESPONSIBILITY 

The church staff collectively is charged with implementing and leading the programs of the 

church in accordance with policies established by the church and within the financial 

limitations prescribed in the church budget.   Each member of the staff is ultimately 

responsible to the church for all of his/her actions. 

2. COMPOSITION 

The church staff shall be composed of the pastor, ministerial staff, and the support staff.  

The assignment of each staff member to one of these staff categories shall be the 

responsibility of the pastor, the personnel committee, and the trustees. 

 A.   Pastor.  The pastor is the spiritual and administrative leader of the church and as such 

shall have supervision over all staff members.  He is responsible for providing leadership 

toward the accomplishing of the church’s primary functions; e.g., worship, proclamation, 

education, training, ministry, evangelism, and administration in meeting the needs of the 

people in the church and community. 

B.   Ministerial Staff.  The ministerial staff called by the church shall lead, coordinate, and 

direct functions, programs, and committees/lay ministry teams in accordance with their 

church-approved job descriptions and with other specific areas of responsibilities (consistent 

with current needs) as assigned by the pastor.  They shall communicate and work directly 

with the deacons, church committees, program committees, and program organizations to 

ensure that these groups are kept current on all activities within their areas of responsibility. 

C.    Support Staff.  The support staff shall be composed of all paid personnel who are  

employed by the church, other than the pastor and ministerial staff. 

3. CALL AND DEPARTURE OF THE PASTOR 

 A.  Call 

2. Whenever a pastoral vacancy occurs or is anticipated, a pastor search 

committee shall be nominated by the church in accordance with Article IV, 

elected by the church, and shall function as prescribed in the pastor search 

committee guidelines.   

3. Upon recommendation of the pastor search committee, the call of a pastor 

shall be by the church at a special business meeting called for that purpose.  

General notification of the special business meeting shall be given at the end 

of a regular worship service for at least two (2) weeks immediately before the 

special business meeting. 

4. The call of a pastor shall be by an affirmative vote of three-fourths (3/4) of 

those members present and voting.  The vote on a call of a prospective pastor 

shall occur no later than three days following an appearance by the 

prospective pastor on an official “Trial Sunday” as designated by the pastor 

search committee.  The method of voting shall be by recommendation of the 

pastor search committee. 
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 B.  Resignation.   

  The pastor shall give at least a two (2) - week notice of his resignation. 

 

            C.      Termination 
1.        Upon recommendation of the deacons, a special business meeting to consider 

the termination of the pastor shall be called by the church moderator.  The 

deacons shall also consider such recommendation if one-third of the resident 

members of the church so petition.  Notification of the special business 

meeting shall be given at least two (2) weeks immediately before the date of 

said meeting, which is to be at the end of a regularly scheduled worship 

service. 

2.         Termination shall be by written ballot requiring an affirmative vote of a    

             majority of those members present and voting. 

3. The church may pay the pastor up to three months’ salary and dispense with 

his services immediately. 

 

CALL AND DEPARTURE OF MEMBERS OF THE MINISTERIAL STAFF 

A.  Call 

  1. Whenever a ministerial staff vacancy occurs or is anticipated, a ministerial 

staff search committee shall be nominated by the church in accordance with 

Article IV, elected by the church, and shall function as prescribed in the 

ministerial staff search committee guidelines. 

  2.        Upon recommendation of the ministerial staff search committee, the call of a 

ministerial staff member shall be by the church at a special business meeting 

called for that purpose.  General notification of the special business meeting 

shall be given at the end of a regular worship service for at least two (2) 

weeks immediately before the special business meeting. 

  3.       The call of a ministerial staff member shall be by an affirmative vote of three-

fourths (3/4) of those members present and voting.  The method of voting 

shall be by recommendation of the ministerial staff search committee. 

 B.  Resignation 

  A ministerial staff member shall give a two (2) week notice of his resignation. 

 C. Suspension  

  A ministerial staff member may be suspended with or without  pay, for cause, by the 

pastor pending action by the deacons.  Such action shall be taken as soon as possible 

after the pastor’s initiation of the suspension. 

 D.  Termination  

1.   Upon recommendation of the deacons and the pastor, a special business meeting 

to consider the termination of a member of the ministerial staff shall be called by 

the church moderator.  The deacons shall also consider such a recommendation if 

one-third of the resident  members of the church so petition.  Notification of the 

special business meeting shall be given at least two (2) weeks immediately before 

the date of said meeting, which is to be at the end of a regularly scheduled worship 

service.  

    

   2.   Termination shall be by written ballot requiring an affirmative vote of a  



         majority of the members present and voting. 

   

 

       11 
 

 

  3.    The church may pay the ministerial staff person up to three (3) months’ 

salary and dispense with his services immediately.     

 

 

5. HIRING AND TERMINATION OF SUPPORT STAFF A.  Hiring 
  1.   The trustees, in conjunction with the pastor, will recommend to the church 

for hiring all paid custodial and maintenance staff based on the provisions of 

an appropriate established position vacancy, position job description, and 

wage as provided by the personnel committee.  All hires are subject ro 

review for the items above by the personnel committee followed by vote of 

the congregation. 

 

2. The music committee, in conjunction with the pastor, will recommend to the 

church for hiring all paid church musicians based on the provisions of an 

appropriate established position vacancy, position job description, and wage 

as provided by the personnel committee.  All hires are subject to review for 

the items above by the personnel committee followed by vote of the 

congregation. 

 

3. The CLC advisory committee, in conjunction with the pastor, will 

recommend to the church for hiring all paid CLC personnel based on the 

provisions of an appropriate established position vacancy, position job 

description, and wage as provided by the personnel committee.  All hires are 

subject to review for the items above by the personnel committee followed 

by vote of the congregation. 

          

4 The food service committee, in conjunction with the pastor, will recommend 

to the church for hiring all paid food service personnel based on the 

provisions of an appropriate established position vacancy, position job 

description, and wage as provided by the personnel committee.  All hires are 

subject to review for the items above by the personnel committee followed 

by vote of the congregation. 

 

5. The preschool ministry team, in conjunction with the pastor, will 

recommend to the church for hiring all paid preschool personnel based on 

the provisions of an appropriate established position vacancy, position job 

description, and wage as provided by the personnel committee.  All hires 

are subject to review for the items above by the personnel committee 

followed by vote of the congregation. 

 

6. The personnel committee, in conjunction with the pastor, will recommend to 

the church for hiring all other paid support staff based on the provisions of 

an appropriate established position vacancy, position job description, and 

wage as provided by the personnel committee.  All hires are subject to 

review for the items above by the personnel committee followed by vote of 

the congregation. 
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            B. Resignations 

             Support staff shall give at least a two (2) week notice of resignation. 

 

 C. Suspension  Support staff may be suspended with or without pay, for 

cause, by the pastor pending action by the trustee (for custodial / maintenance 

personnel), or the committee responsible for the hiring of the support staff member.  

Such action shall be taken as soon as possible after the pastor’s initiation of the 

suspension. 

 

 D.  Termination 

1.        The trustees, in conjunction with the pastor, may terminate custodial and 

maintenance staff. 

2.   The committee responsible for the hiring of a staff member, in conjunction 

with the pastor, may recommend termination of that staff member to the 

deacons, who by majority vote may terminate said staff member. 

 

 

 

 

 

 

 

        

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Note:   Section 5 was amended. 
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 Article IV 

               Committees 

 A. Purpose          

1. The purpose for establishing committees is to assist the pastor, 

deacons, trustees and staff in handling the administrative and business efforts 

of the church in an orderly and efficient manner.  Committees also provide a 

broader input and perspective on how to best carry out these efforts. 

 B. Authority 

   1. Generally, a standing committee has the authority to recommend to 

the church new policies and procedures, changes to existing policies and 

procedures, and deletion of policies and procedures pertaining to its area of 

responsibility at a business meeting for vote.  Specific duties and 

responsibilities are outlined under each committee below or in the 

committee’s ministry guidelines. 

 

 C.  Generally, a standing committee has the authority to make budgetary 

expenditures within its approved budget or make recommendations for 

budgetary expenditures pertaining to its area of responsibility to the church at 

a business meeting for vote. 

   

 3. Establishment  

  A. Standing committees shall be established based on recommendation of the 

pastor, deacons, trustees or staff; and presentation of committee ministry 

guidelines, stating the purpose, membership, meetings, staff advisor, duties 

and responsibilities; and presented to the church for acceptance.  The 

recommendation to establish will be presented at a business meeting for vote. 

 

 4. Membership 

  A. All standing committee members will be recommended by the Nominating 

Committee and elected by the church at a business meeting.  Spiritual 

giftedness will be a primary qualification for service.  The committee 

members will serve on a three-year rotation system with one third of the 

members being elected each year. 

  B. One must have been a member of FBC for one year prior to being asked to 

serve as a member of a standing committee. 

C.        Committee membership should not consist of more than one deacon and one 

trustee.  Only one member of an immediate family will serve on the same 

committee at the same time. 

  D.        Every effort should be taken to ensure that standing committee membership 

reflects the diversity of our church membership in terms of race, ethnicity, 

socio-economic status, age and gender. 

E.        An appropriate staff member will serve as a voting ex-officio members of     

   each standing committee. 
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  Committee Actions 
A. For all committees, a quorum for the transaction of business shall be 

50 percent plus one of the committee/team membership. 

B. B.   For all committees, actions shall be by the concurrence of a majority 

of members present and voting.  

  

6.  Specific Committees 

  A. Nominating Committee 
A nominating committee shall be appointed by the deacons by July 1 of each year.  

This nominating Committee will select, interview, and enlist church organization 

leaders and standing committee/lay ministry team personnel in accordance with 

specific committee guidelines adopted by the church for each committee.  The 

nominating committee will present these leaders and personnel to the church for 

election in accordance with Article VII of these by-laws. 

 

  B. Finance Committee 
A finance committee shall be appointed by the deacons by July 1 of each year.  This 

committee will develop an annual budget and present it to the church for adoption by 

December of each year.  The finance committee will provide for proper controls over 

church receipts and expenditures, and will report church financial activities in 

accordance with principles appropriate for a religious institution.  The finance 

committee will act in accordance with committee guidelines adopted by the church.  

The treasurer and assistant treasurer shall be an ex-officio members of the finance 

committee. 

 

C.   Search Committees 
Search committees for a pastor and ministerial staff shall be initiated by the deacons.  

Each search committee will consist of up to seven members with at least one 

member being nominated by the deacons, one member being nominated by the 

trustees, and the balance being nominated by the church, sitting in business meeting.  

Nominees will be elected in a special election in accordance with Article VII of 

these bylaws.  The committees will act in accordance with committee guidelines 

adopted by the church. 

 

 

D.  Other Committees 
Other standing committees may be established by formal action in a regular or 

special business meeting in accordance with Article IV, 3A.  Once formed,  

committee personnel shall be presented by the nominating committee and elected by 

the church in accordance with these bylaws and committee guidelines. 

 

   

  E. Special (Ad Hoc) Committees 
Special committees of the church, established for a specific purpose for a limited  
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time period may be established by the church by formal action in a regular or special 

business meeting.  These committees may be recommended by the pastor, active 

deacons, or the  trustees.  The recommendation must include mission, authority, 

composition, responsibilities, and estimated length of service. 

 

 

       

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

       

 

 

 

 

 

       16. 



 

 

 

 

 

 

 

 

 

 

 

 

 

Article V 

Lay Ministry Teams 
 

  1.  Purpose 
Lay ministry teams exist to perform a specific role of ministry or 

service.  It is a group of people with complementary spiritual gifts 

and skills committed to a common purpose of goal and for which they 

are willing to be mutually accountable.  They are the “hands and feet” 

of our church as we serve one another and reach out to our 

community. 

 

                      2. Authority 
Generally a lay ministry team is established to perform a service 

within the church or a ministry of the church.  It does not involve 

itself with church policy or procedure formulation.  Specific duties 

and responsibilities are outline below or in the ministry teams’ 

ministry guidelines. 

 

Generally a lay ministry team is not involved in the expenditure of 

church funds except for nominal outlays to carry out the team’s 

purpose and within the approved budget. 

 

                    3.  Establishment 
    Lay Ministry Teas shall be established based on a recommendation of 

the pastor, deacons, trustees, staff, church council, or committees; and 

presentation of team ministry guidelines, stating the purpose, 

membership, meetings, duties and responsibilities and presented to 

the church for acceptance.  The recommendation to establish will be 

presented at a business meeting for vote.  Once formed, a lay ministry 

team shall be presented by the nominating committee each year and 

elected by the church in accordance with these bylaws and lay 

ministry team guidelines 

 

                 4.  Membership 
Membership on Lay Minstry Teams is open to any one interested.  

The only requirement is FBC membership.  The term of service is 

open-ended.   If needed, a staff member will serve as an advisor any 

team. 
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ARTICLE VI 

    PROGRAM ORGANIZATIONS 

 

 The focus of Lawrenceburg First Baptist Church is the winning of the lost to an 

 acceptance of Jesus Christ as Saviour and Lord and the nurturing of His church.  The Program 

organizations shown below shall be the organizational elements which carry out and sustain this 

plan. 

1. WORSHIP 

   A.  Honor and glorify God through prayer, praise, and preaching. 

   B.   Lead unsaved to Christ and the unchurched to unite with the church. 

    C.      Encourage a climate for evangelism among the membership. 

          2. SUNDAY SCHOOL 

      A. Teach the biblical revelation to all age groups. 

      B. Lead members to understand God’s nature and will through bible study. 

                 C. Lead members to witness daily. 

      D. Lead members to recognize opportunities and resources for ministering and 

to minister to the needs of individuals and families. 

      E. Lead unsaved to Christ and the unchurched to unite with the church. 

             3. DISCIPLESHIP TRAINING  

  A. Teach biblical theology, Christian ethics, Christian history, and church  

   policy. 

           B. Train church members to perform the functions of the church. 

           C. Train potential church leaders.  Lead members to discover their potential for           

service. 

D.     Orient new church members with regard to the church and covenant,  

          beliefs,history and programs, organizations and its facilities and staff. 

4.        MISSIONS 

  A.  Teach the missionary message of the Bible. 

  B.  Provide missionary education for all age groups of the church. 

            C. Provide opportunities for members to engage in mission action. 

 D. Encourage the prayer and financial support of mission endeavors of the    

church and denomination. 

            E.    Provide leadership for the church’s mission tasks. 

  5. EVANGELISM 

A. Effectively present the gospel to all in need of God’s salvation 

through Jesus Christ. 

 B. Train church membership in the presentation of the gospel of Christ 

through testimony of lifestyle evangelism. 

C. Create programs such as revivals, worship services, and special 

events for the sole purpose of evangelism. 
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 6. MUSIC  

A.       Lead the membership in worship. 

  B. Teach music to choir members, song leaders and instrumentalists. 

 C. Train persons to lead, sing and play music.  

 Lead people to participate in hymn singing and to understand hymnology. 

D.       Assist and support all programs of the church in their music needs 

 E, Provide music in the church and community. 

 F. Serve as a true companion to the ministry of the preached word.   

 

 7.       ACTIVITIES 

  A.  Provide creative and constructive programs in a spiritual atmosphere and 

   environment to meet the social, physical and leisure-time needs of all ages 

   within the church family.       

  B. Assist the various church organizations in recreational activities. 
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    ARTICLE VII 

  SETTING AND CONDUCTING CHURCH BUSINESS MEETINGS 
 

1. REGULAR 
Regular church business meetings for transacting church business shall be held monthly on 

the second Wednesday after the first Sunday of each month.  With adequate publicity, these 

regular church meetings may be rescheduled by the moderator or the pastor to another 

service during the month. 

2. SPECIAL CALLED 
Business meetings for the transaction of special business (except for amending the bylaws, 

choosing search committees, and calling a pastor) may be called for any regularly scheduled 

worship service by the moderator, the chairman of the active body of deacons, or the 

chairman of the board of trustees, provided, however, that notice of, the purpose of, and the 

time of the special business meeting shall be announced at a regular worship service at least 

three calendar days prior to the meeting to transact special business.  The time and purpose 

of the meeting shall also be published in The Messenger 

 or a mail-out mailed early enough to permit two (2) carrier days for delivery prior to the 

 business meeting. 

A.       Action on special business shall be limited to the purpose for which the business 

meeting was called. 

B. Projected or printed presentation of special business matters on which voting is 

required shall be available to any member requesting it prior to balloting. 

3. QUORUM 
A quorum for the transaction of church business shall consist of not less than 4 percent of 

active members. 

4. CHURCH ACTIONS 
Church action shall be by concurrence of a majority of members present and voting, except 

for the calling of the pastor and ministerial staff which shall require a vote of three-fourths 

(3/4) of those present and voting, and the amending of the church bylaws which shall 

require a vote of two-thirds (2/3) of those present and voting. 

5.  RULES OF ORDER 

Except where these bylaws state otherwise, Robert’s Rules of Order, (latest revision) 

shall be the accepted source for the transaction of all church business. 

 A. The moderator shall preside at all business meetings.  In his absence, the office of 

moderator shall be filled by the assistant moderator.  In the absence of the moderator 

and the assistant moderator, the office of moderator shall be filled by the chairman 

of the deacons.  In the absence of the moderator, assistant moderator and deacon 

chairman, the church clerk shall call the meeting to order and a church member shall 

be elected to serve as moderator for that meeting only. 
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ARTICLE VIII 

ELECTIONS/ROTATIONS 

1. ELECTIONS 
A. Church elections may be conducted in more than one (1) session.  Regular elections 

shall be completed prior to June 30.  Special elections may be held as needed. 

B. Persons elected at regular elections shall begin their ministry on July 1 immediately 

following their election, unless otherwise stated. 

C. Persons elected at special elections shall begin their ministry as soon as they are 

elected, unless some other time is stated at the time of their election. 

D. Deacons 

  Elections shall be in accordance with Article II, Section 1 C 

E.       Trustees 

  Elections shall be in accordance with Article II. Section 2 C 

 

1. ROTATION 
A.       At the effective date of these bylaws all active deacons, trustees, and committee 

members will be organized on a three year rotational system by the respective group 

officers.  One third (1/3) of the group shall be assigned to a three year term; one 

third (1/3) shall be assigned a two year term; and one third (1/3) shall be assigned a 

one year term.  Each year thereafter the one year term members will rotate off and 

an equal member of new three year members will be elected. 

Deacons and trustees will be eligible for reelection in accordance with Article II, 

Sections 1 and 2. 

 B. Eligibility to Serve Consecutive Terms 

1.       Persons completing a full three (3) year regular term will not be nominated or 

re-elected to the same position until a one (1)year waiting period has passed.  

The one (1) year waiting period does not affect service in other positions. 

2.        Persons completing a partial term, but having less than three (3) years 

consecutive service on the same body, may be re-elected to a term of three 

(3) years or less, without a one (1) year waiting period. 

3.  Exceptions.  Members of committees may have the one (1) year waiting 

requirement waived if the church votes to do so.  Proposals for waivers must 

be presented as a separate item of church business and are to be voted 

separately. 

 C. Rules for rotation shall not apply to special committees or lay ministry teams. 
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ARTICLE IX 

AMENDMENTS 
1.          Changes in these bylaws shall be made by a two-thirds (2/3) vote of the 

church sitting in business meeting, with the following provisions. 

A. The proposed change(s) shall be published in The Messenger or by 

special mail-out posted to all church members at least ten (10) calendar days 

before the business meeting in which action will be taken. 

B. Each amendment shall be presented at a regular or a special-called 

church business meeting for a vote. 

2. These Bylaws are hereby adopted in lieu of and to supersede and take 

precedence over any previously existing Rules or Bylaws or any conflicting minutes of 

the church, or any traditional/historical procedure or policy, and shall become effective 

on the date of adoption or as stipulated. 

3. Nothing herein shall be construed to affect the validity of any previous 

financial obligation of this church. 

 

 

These bylaws were adopted and went into effect as of July 1, 2001.   Date of amendments is noted 

 immediately following amended section.   
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ARTICLE II 

CHURCH OFFICERS 

 

The officers of the church shall be the deacons, the trustees, the moderator, the clerk, the treasurer 

and such other officers as the church may elect. 

 

 

 1.   DEACONS 

A.   Composition:  The number of deacons shall be determined as follows:  12 deacons 

serving for the first 200 resident members and 2 additional deacons serving for each 

additional 100 resident members.  The deacon rotation shall be ¾ of the deacons 

serving as active deacons and ¼ serving as inactive deacons.  The deacon rotation 

shall be 3 years of active service followed by 1 year of inactive service.  Inactive 

deacons may choose to serve as active during their inactive year.  In order to be able to 

vote, the inactive deacons must declare that their intention is to serve as active deacon 

for their entire inactive year at the first deacons meeting of the new church year.  

Otherwise, the inactive deacons may participate in any and all activities and ministries 

of the Deacon body, but may not vote.  The pastor shall serve as a non-voting ex-

officio member. 

B.   Term of Service:  Once elected a deacon will serve as long as he chooses and as long 

as he continues to meet both the qualifications for deacon set forth below and is in 

good standing in carrying out his deacon duties and responsibilities as determined by 

the Deacon body.  He may resign at any time or may elect to take inactive status due to 

providential reasons as set forth below. 

 C.   Qualifications: 

  1.   Biblical Qualifications (Acts 6:3-5, 1 Timothy 3:8-13, Titus 1:6-9): 

a. Of Honest Report:  A good reputation among those in the church as well as 

those outside the church. 

b. Full of the Holy Spirit:  Bigness in spiritual outlook, character, and 

personal dedication.  Bold but humble.  Fearing only God.  Life exhibits the 

fruit of the Spirit. 

c. Full of Wisdom:  Born out of a fear of the Lord and in relationship with the 

Holy Spirit.  Demonstrates maturity and makes wise decisions. 

d. Full of Faith:  Claims the promises of the Word and lives by the by the 

commandments of the Word.  Trusts in the Lord. 

e. Grave:  Possesses a Christian purpose.  Has a great reverence and 

seriousness for spiritual matters. 

f. Not Doubled-tongued:  Truthful and consistent in speech.  States the same 

position or shares the same information the same way with all parties. 

g. Not Given to Much Wine:  Recognizes the effect of the use of alcohol on 

one’s Christian witness.  Is free of addictions and sin strongholds. 

h. Not Greedy of Money:  A right attitude toward material possessions.  Not 

eager to exploit others for own gain or profit.  Is a cheerful giver of tithes and 

offerings. 

i.  A Holder of the Faith:  Knows and follows the teaching of the Bible.  

Adheres to church doctrine.  Builds up church fellowship. 

 



k.  Blameless:  Seen by all as a person of high spiritual, moral, and ethical 

conduct.  

l.  Christian Family Life:  Is the spiritual leader of the family.  Maintains 

family devotions. 

m.  Husband of One Wife:  If married or has been married, has never been 

divorced. 

n.  Ruling Their Children and Their Own House Well:  Manages own home 

well.  Loved and respected by wife and children.  Raises children in the nurture 

and admonition of the Lord. 

  2.  Additional Biblical Christian Qualifications: 

a.  A Servant-Leader:  No task beneath him.  Able to give up personal rights 

for the sake of church unity.  Strong and effective.  Uses his office in the right 

way for the right reasons. 

b.  Not a Respecter of Persons:  Treats all people the same regardless of race, 

gender, ethnicity and socio-economic status. 

c.  Not Given to Gossip:  Does not listen to, start, or spread rumors.  Makes 

every effort to question validity and correct misinformation. 

d.  Fellowships with the Lord:  Maintains a daily time of personal worship, 

prayer, and bible study. 

e.  Works Well with Others:  Hospitable and friendly.  Caring and 

compassionate.  Concerned about the spiritual, physical and emotional well-

being of others. 

  3.  FBC Church Qualifications: 

a.  Must have been a baptized believer for at least 2 years prior to nomination. 

b.  Must have been a member of FBC for at least 1 year prior to nomination. 

c.  Must be at least 25 years old prior to nomination. 

d.  Accepts and affirms our Baptist doctrine as set forth in our Constitution. 

e. Supports and follows our Church Constitution, Bylaws, Covenant, Policies 

and Procedures, and Ministry Guidelines. 

f.  Regular in attendance and active participation in Sunday School, Morning 

Worship, Evening Worship, Mid-Week Service. 

g. Must be able to attend all deacons meetings, act as deacon of the week, and 

make visitation assignments unless providentially hindered. 

h.  Actively supports all the other programs and activities church. 

 D.  Duties and Responsibilities: 

1.  Assist the pastor in providing spiritual leadership and finding ways to do God’s will 

for FBC. 

2.  Assist the pastor in all matters pertaining to evangelism, outreach, ministry, 

fellowship and discipleship. 

3.  Pray regularly for our church, its members, staff and ministries. 

4.  Seek to know our members, their physical needs and their moral and spiritual 

struggles.  Visit the sick, care for the needy, comfort the grieving, encourage new 

believers, teach the Bible, and perform other ministries as those performed by other 

church members. 

5.  Guard unity within the church in the bonds of peace.  Encourage spiritual harmony 

by helping interpret or explain to members issues that may arise when asked. 

6.  Serve as Deacon of the Week, as assigned, to provide immediate ministering to our 

hospitalized and bereaved members. 



7.  Serve the Lord’s Supper to the congregation and homebound members. 

8.  Appoint members to the Nominating Committee and the Finance Committee in 

accordance with Article IV of these bylaws. 

9.  Provide guidance, as desired, to the Nominating Committee and the Finance 

Committee as they begin their work each year and receive each committee’s 

recommendation prior to presentation to the church. 

10.  Handle all the personnel matters (pay, evaluation, termination) pertaining to 

ministerial staff personnel. 

11.  Conduct periodic review of our church constitution, bylaws, and covenant. 

12.  Serve as a general pulpit committee when the church is without a pastor because 

of resignation, termination, or incapacitation.  Secure pulpit supplies needed. 

13.  Recommend to the congregation the formation of a pastor search committee and 

its members for the purpose of calling a pastor when required in accordance with 

Article IV of these bylaws. 

14.  Secure interim ministerial staff when ministerial staff vacancies arise and 

recommend to the congregation the formation of a search committee in accordance 

with Article IV of these bylaws for the purpose of calling the required staff minister. 

15.  Oversee the discipline of church members, using Matthew 18:15-17, 1 Corinthians 

5:9-13, 1 Thessalonians 5:12-14, and Galatians 6:1-2 as guidelines, with reconciliation 

and restoration to the church fellowship as the overall goal. 

16.  Perform other such duties as the church may request.  

 

 E.  Deacon Selection Process:   

  1.  Nomination:   

a. Deacon nomination will be held each year on the first Sunday in May, if 

deacon vacancies exist.  Nomination will be by the congregation at a special 

called business meeting at the Sunday morning worship services.  All male 

members meeting the qualifications set forth above are eligible for nomination.   

b. Each member may nominate the number of deacon nominees equal to or less 

than the number of deacon vacancies to be filled.  Nominations will be made 

by secret ballot.  Nomination ballots will be collected, counted and nominees 

rank-ordered by a four active deacon counting committee based on votes 

received.   

c. The deacon counting committee will pass the rank-ordered list of nominees 

to the Deacon Candidate Screening Committee.    

  2.  Screening: 

a. The Deacon Candidate Screening Committee will consist of the Pastor and 

the Deacon Officers. 

b. The Deacon Candidate Screening Committee will conduct screening 

interviews with deacon nominees using the rank-ordered list of nominees.  

Beginning at the top of the list, they will interview nominees in order of 

ranking until screening committee finds the number of nominees that meet the 

qualifications set forth above and are willing and able to serve.  They will 

continue interviewing until they find enough nominees that equals the number 

of existing deacon vacancies.  The screening committee will complete the 

screening by the last day of May. 

c. The Deacon Candidate Screening Committee will recommend to the deacon 

body at the June deacons meeting those who they have deemed qualified and 



willing and able to serve.  Once approved by the Deacon Body, the Deacon 

Chairman is instructed to move forward with the deacon election. 

  3.  Election: 

a. A special called business meeting will be held not later than the second 

Sunday in June for the purpose of electing deacons to fill existing deacon 

vacancies. 

b. The Deacon Chairman will make a recommendation to accept those named 

as deacons to fill existing deacon vacancies based on the nominations of the 

congregation, the approval of the Deacon Candidate Screening Committee, and 

the approval of the Deacon Body. 

c. The motion will be made to accept those named as deacons of FBC.  Once 

the motion is seconded, the vote will be by secret ballot. Nominees will be 

notified of their election and arrangements for ordination council, if required, 

will be made.   

  4.  Ordination Council: 

a. The Deacon Ordination Council will consist of the Pastor, all FBC Deacons, 

and any other ordained Baptist men in the community who wish to participate.  

An invitation will be sent to sister Baptist churches inviting their ordained 

members to participate in both the ordination council and service.  The Pastor 

or Deacon Chairman will act as the Ordination Council moderator. 

b. If required, the ordination council examination of the deacon candidates will 

be completed at least 5 days prior to the ordination service.   

  5.  Ordination: 

a. An ordination service will be conducted as a Sunday evening worship 

service.  All newly elected FBC deacons who have never been previously 

ordained as a deacon in a Baptist church must be ordained during this service 

before serving as an active deacon. 

b. The ordination service will be conducted by the Pastor and Active Deacons.  

The service will be held not later than the last Sunday in June. 

c. In addition to prayers and singing of hymns, the service will include the 

report of the ordination council, an ordination sermon, charge to the church, 

charge to the deacon candidates, prayer of blessing, laying on of hands, and 

signing and presentation of certificates. 

d. Normally the ordination service will be followed by a reception in the 

Fireside Room. 

e. Newly ordained deacons will began the active service beginning at the 

following July monthly deacons’ meeting.  

F.  Meetings:  The deacons shall hold regular meetings of the active deacons at least once a           

month.  Special meets may be called at any time by the pastor, chairman or 1/3 vote of the 

active deacons.  Inactive and emeritus deacons are welcome to attend any scheduled meeting.     

A quorum necessary to transact business shall be 50% plus one of the active deacons present.  

All business shall be conducted in accordance with Robert’s Rules of Order parliamentary 

procedures.  While the goal is to achieve strong consensus on all actions taken, actions taken 

by the deacons shall be by majority vote of active deacons present.     

G. Deacon Officers:  The officers of the deacons shall be chairman, vice chairman, secretary, 

and assistant secretary.  The active deacons shall elect their own officers each year at the July 

meeting.  Active deacons may serve no more than two consecutive terms in the same officer 

position.  Inactive deacons who choose to remain active may not serve as a deacon officer.   



 H.  Termination of Deacon Service: 

  1.  A deacon’s service shall be terminated for the following reasons: 

   a. The deacon moves his membership to another church. 

b. The deacon submits his resignation as deacon.  This may be done at any 

time of his choosing. 

c. The deacon fails to maintain the qualifications for deacon as set forth above. 

d. The deacon becomes involved in conduct that would discredit his being 

looked up to as a deacon. 

e. The deacon persistently fails to carry out the duties and responsibilities of a 

deacon.  

2.  A deacon may request to be placed in an extended inactive status, but shall not 

remain in that status more than 24 months.  Upon completion of the 24 months, the 

deacon must return to an active status or submit a resignation.  

 

I.  Deacon Emeritus:   Resigning deacons, who have a long record of faithful, honorable, and 

selfless service, may be recognized by bestowing upon them the honorary title of “Deacon 

Emeritus”.  

1.  Qualifications:  Along with faithful, honorable, and selfless service, the deacon 

must have served at least 30 years or be 80 years old.  Active service at another church 

will count toward the individual’s deacon’s years of service.  The age and number of 

years may be waived in situations where illness or infirmities, of either the deacon or 

members of his immediate family, preclude active service. 

2.  Nomination and Selection:  Nomination for deacon emeritus shall be made by the 

active deacons.  Selection shall be approved by a vote of the congregation in a regular 

business meeting. 

3.  Rights and Privileges:  Listed below are all the rights and privileges afforded to 

Deacon Emeritus.  Participation in any or all of these rights and privileges is at the 

choosing of each individual Deacon Emeritus.  

 a. Assist in administering the ordinances of the church. 

b. Assist in all deacon ministry efforts. 

c. Receive copies of all deacon meeting minutes. 

d. Attend regular and special called deacon meetings. Provide input into any 

discussion, but may not vote on motions. 

e. Attend any deacon retreats or social events. 

f. Be presented a Certificate of Deacon Emeritus. 

 

      

 A. Composition - The deacons shall be composed of not more than 32 members (24 

active serving one, two, or three year terms; and 8 inactive having rotated off in 

accordance with Article VII).  The pastor and the ministerial staff representative(s) 

assigned to the deacons shall serve as ex-officio members. 

 

 

             


